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Total Headcount Change on year 

3551 54 

Industry standards 

Ethnicity = 18% 

Gender = 50% 
Disability = 5% 
LGBTQ+ = 5% 

Age: no industry standard 

Changes on Last year 

SM Women -2.2% 

SM Diverse Ethnic Background 0.2% 
MM Women 1.0% 
MM Diverse Ethnic Background -0.1% 
LGBTQ+ 
Disability 

0.4% 
0.3% 

The Ethnicity has been increased from 14% 
to 18% to reflect the latest ONS census 
information. However, our target for 
December 2024 remains at 14% for every 
level of the organisation` 

lb SM Female Breakdown 

Y 63A Female 47.3% 
% 64 Female 33.7% 
%SLP Female 32.3% 
% RemCo Female 16.7% 

Senior Management - Women 

53% 

0.0% 40 9% 100.0% 

Middle Management - Women 

53% 

0.0% 47.6% 100.0% 

Selected Period: Jee 21324 

% SM Diverse Ethnic Background 

% 630 Ethnic Minority 16.9% 
% 64 Ethnic Minority 15.6% 
% SLP Ethnic Minority 10.8% 
% RemCo Ethnicity Minority I co% 

Senior Management - Diverse Ethnic 
Background 

23% 
N 

0.0% 15.6% 1000 

Middle Management - Diverse Ethnic 
Background 

23% 
N 

0.0% 019.4 1/o  100,0% 

LGBTQ+ 3,7% 

Hererosenual Not give%ps.. 
45.8% 50.5% 

Headcount by Disability 

Yes 45% 

Not giveNpr.. 
43.4%

Headcount by Gender Headcount by Ethnic Group Headcount by Age 
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